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There may never be a right 
time to step back and reflect 
— particularly as an owner 
of a business — says the 
head of commercial law at 
JMP Solicitors in Grantham, 
Sonia Braybrook (pictured).

Getting away from it all 
means different things to 
different people and the 
Christmas holidays are often 
quite busy with family and 
social activities.

If you managed to snatch 
some time in a corner of the 
sofa or, even better, on a beach, 
did you think about the new 
year and what it might bring? 

Or did you set time aside 
over the holiday (if you had 
one) to decide what you would 
bring to your new year?

In any case around now is a 
good time to reflect — just as 
much on your personal lifestyle 
as on your business.

The way you want your busi-
ness to be ideally, compared 
with where it is now, is a good 
start.

There are standard check-
lists beginning with your busi-
ness plan and customer/suppli-
er bases.

Your staff, their personal cir-
cumstances and motivations 
should be reconsidered for 

2018, unless you have this cov-
ered by in-year reviews. 

Marketing and growth may 
be of special interest this year 
as the UK learns to be more 
independent.

The details may be import-
ant; are your books and records 
up-to-date? Is there a job that 
you have been putting off that 
could be tackled now?

What is likely to be interest-
ing in 2018? 

Of universal importance will 

be the General Data Protection 
regulations due to come into 
force in May 2018 that will have 
the effect of requiring all busi-
nesses to update their approach 
to the use of personal data.

Advances in the use of tech-
nology will be used to try to 
reduce costs in all fields but 
bring other challenges; as pre-
viously reported we see increas-
ing electronic use in litigation.

Contracts are not becoming 
simpler.

There appears to be an atti-
tude towards tightening of 
legal loopholes in areas of com-
pany, employment and tax and 
towards increasing self-report-
ing and self-regulation.

Government initiatives for 
domestic legislation are start-
ing to emerge after its concen-
tration on Brexit, and we have 
just heard about the proposed 
25-year plan for the environ-
ment, which is the subject of 
many comments already.

If nothing else, maybe the 
first “resolution” should be to 
set aside a regular time every 
week for reflection.

We at JMP wish you and 
yours a successful 2018.

If, AS a landlord, you have 
made a decision to termin-
ate the Assured Shorthold 
Tenancy Agreement (AST) 
you have in place with your 
tenant, it is understandable 
that you would like to proceed 
quickly and gain possession, 
writes Linda Whittington 
(pictured) a solicitor with 
Larken & Co.

This may be because the 
tenant has fallen into arrears, 
which show no sign of being 
brought up-to-date, or the ten-
ant’s behaviour in the property 
has recently deteriorated, or 
perhaps you would simply like 
to use the property in another 
way or sell it with vacant pos-
session. 

This can occasionally lead to 
a tendency to rush to serve 
notice of some sort, in the 
hope that the tenant will just 
leave.  Unfortunately, the con-
sequences of an incorrectly 
served notice can often prove 
to be extremely costly, not to 
mention frustrating.

Before serving notice on 
your tenant, please do take the 
time to consider the following 
— it could save a lot of time and 
expense in the long run.  

The Deregulation Act 2015 
made changes to the procedure 
for serving a housing Act 1988 
Notice to obtain possession of 
properties let on an AST.

 The changes apply only 
to ASTs entered into after 
October 1, 2015, — although 
from October 1, 2018, the new 
rules will apply to all ASTs. 

As a consequence, service 
of notices became somewhat 
more straightforward, with a 
new, prescribed notice being 
required and no necessity for 
the notice period to end on the 
last day of a period of the ten-
ancy. Much simpler, but read 
on.  

for tenancies created after 
October 1, 2015, before serving 
notice you need to ensure that 
the tenant has been given an 
energy performance certificate, 
a gas safety certificate and the 
latest edition of how To rent: 
The Checklist for renting In 
england. 

Bear in mind that a tenant 
may deny having received any 
of these, so I advise getting a 
signature from the tenant when 
they are handed over, as evi-
dence.

Note that a notice cannot be 
given in the first four months 
of the tenancy, nor if the local 
housing authority has served 
a statutory notice to carry out 
work.

Any deposit taken from 
the tenant must have been 
registered with an authorised 
scheme within 30 days of 
receipt of the deposit, and the 
prescribed information served 
upon the tenant.

This is crucial. If you fail to 
do this, any notice you have 
served will be invalidated.

You will have wasted time 
and expenses and will be pre-

vented from serving notice 
until the deposit has been 
returned to the tenant. 

ensure that you have evi-
dence of the return of the 
deposit.

If a cheque is sent, wait until 
it is cashed before serving your 
notice. If it is paid back in cash, 
obtain a signature.

A landlord may be liable 
to pay a fine to the tenant of 
between one and three times 
the value of the deposit, plus 
the return of the deposit (even 
if you return it), if the law is not 
followed.

So what about tenancies 
pre-dating October 1, 2015?

While it is tempting to use 
the more straightforward, new-
style form of notice, it is advis-
able to use the old-style notice 
and procedure for tenancies, to 
avoid confusion for landlord, 
tenant, and court if proceed-
ings are necessary, as to what 
documents need to be in place.  

Linda Whittington is avail-
able at Larken & Co’s Newark 
and West Bridgford offices for 
more information.

A good time to reflect 
— what will 2018 bring?

Landlord and tenant 
— points to note 
when serving notice

MANY businesses in Notting-
hamshire could be eligible 
for local employment grants 
to help them with recruit-
ment and training costs.

The grants, of up to £4,000, 
are available through DBC 
Training, which has offices in 
Nottingham and Derby. 

The money is from the Local 
enterprise Partnership for 
Derby, Derbyshire, Nottingham 
and Nottinghamshire, the 
european Social fund and the 
education And Skills funding 
Agency, to support small busi-
nesses.

DBC Training has been 
awarded the contract to pro-
cess the grants and to make 
contact with small business-
es in the Derbyshire and 
Nottinghamshire area to pro-
mote them.

The business must be an 

SMe employing fewer than 
250 staff. It may be a fran-
chise operating in its own right 
as part of a bigger chain, and 
could still be eligible in these 
circumstances.

The employed staff must be 
aged 19 or over at appointment 
to post, must complete the rec-
ommended qualifying period 
in employment, and must have 
started their employment with 
the business in 2017 or 2018.

The business must be in 
Nottinghamshire or Derby-
shire.

“A business could be entitled 
to up to £4000 subject to meet-
ing the specific qualifying cri-
teria. There really is no catch 
and we are genuinely giving 
away money to support the 
local business community,” 
said project manager emma 
Grey of DBC Training in Derby.

Grants available for  
small businesses
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