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EMPLOYMENT law is constantly evolv-
ing to keep up with the changing needs 
of employers and employees, writes 
Lesley Purveur, a solicitor with Newark 
law firm Larken & Co, and April brings 
numerous changes to legislation of 
which everyone should be aware.

National Minimum Wage (NMW) and 
National Living Wage (NLW)

The NMW (for those under 25) and NLW 
(over 25) figures are increasing to: Workers 
25 and over — £7.83 an hour; workers 21 
and over — £7.38 an hour; development 
rates aged 18-20 — £5.90 an hour; young 
workers rate aged 16-17 — £4.20 an hour; 
apprentice rate: — £3.70 an hour. 

Employers need to make sure those wage 
changes are adhered to, otherwise they 
could be liable to a potential claim through 
an employment tribunal or via HMRC. 

The maximum fine for non-payment of 
NMW/NLW is £20,000 per worker. 

Employers who fail to pay the correct 
wage will also be banned from being a 
company director for up to 15 years.

Family payments and Statutory Sick 
Pay 

Family payments will increase from 
£140.98 to £145.18 per week.

This includes the following payments 
— statutory maternity pay, paternity pay,-
adoption pay, shared parental leave.

As an employee, if you are sick for 
more than three days you are entitled to 

Statutory Sick Pay (SSP) commencing on 
the fourth day of sickness. 

This month, SSP will increase from 
£89.35 to £92.05 per week for up to a max-
imum of 28 weeks. You may be entitled 
to additional sick pay if this is included 
within your employment contract. 

New employment tribunal compensa-
tion limits

From April 6 there has been an increase 
in the compensation limits and minimum 
awards.  

The statutory cap for the compensatory 
award for unfair dismissal has increased 
from £80,541 to £83,682, or one-year gross 
salary, whichever is the lowest. 

The limit on a week’s pay for calculat-
ing the basic award for unfair dismissal 
and statutory redundancy payments has 
increased from £489 to £508.

Gender pay gap reporting 
You may have seen in the news that 

some employers are now required to pub-
lish information about the gender pay 
gap in their workforce. The gender pay 
gap is the difference between the average 
earnings of men and women, expressed 
relative to men’s earnings. 

This applies to private and voluntary 
sector employers in England, Wales and 
Scotland with at least 250 employees. 

The purpose of the gender pay gap 
reports is to have transparency in the 
workplace to allow employers to adjust 
their wages equally for men and women.

Looking towards the future
Data protection is becoming a concern 

for everyone, whether in or out of work.  
On May 25 the General Data Protection 

Regulation (GDPR) comes into force, 
which is intended to strengthen and unify 
data protection for all individuals in the 
EU, to give citizens and residents back 
control of their personal data. 

The GDPR affects employers who hold 
confidential data, for example, in relation 
to suppliers, customers and employees.

Employers need to make sure they are 
compliant with new regulations and legis-
lation in order to keep business and per-
sonal data safe within the workplace. 

For more information, or employment 
advice generally, contact Lesley Purveur on 
01636 703333 or lesley.purveur@larken.co.uk 
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GOING into business with 
a partner, whether it be a 
partnership or a company, 
is an exciting time for any 
entrepreneur, writes Graeme 
Champion, of JMP solici-
tors (right). The hunger and 
determination for success is a 
powerful motivator and what 
could be better than sharing 
that with a close friend, col-
league or family member; 
someone you can trust?

However, the harsh reality of 
business is that it is tough. 

Studies show in the UK up 
to 50% of start-up businesses 
fail and when a business goes 
through a stormy patch, it is 
sometimes surprising to see 
who is the first to ‘jump ship.’ 

While it is obvious that 
all businesses need to avoid 
unnecessary expenses, invest-
ing in a carefully constructed 
partnership or shareholder 
agreement could potentially 
avoid conflict, should it arise. 

All too often, business part-
ners fall out for various rea-
sons, and without an agree-
ment from the outset of how 
these situations are to be han-
dled, things can get very costly, 
very quickly. 

A disagreement on who has 
the final say in a decision, or if a 
new partner is to join the enter-
prise, turns into court, solicitor 
and barrister fees, accountant 
reports — the list goes on.

Partnership and shareholder 
agreements set out the rights 
of each member and what is 
to happen should there be any 
disagreements.

The aim is always to avoid 
any need for legal action. 

All businesses should aim to 
be proactive, rather than react-
ive, and a good partnership or 
shareholder agreement just 
might be the best asset your 
business owns. 

Partnership 
agreements: A 
small price to pay


